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Abstract:

The aim of this study is to show the impact of human development in the
economic institution on sustainable development, where the modern economy
based on the employment of knowledge will only be the development of capital
Training and composition of the modern economic institution will not continue
and will not be imposed only by creative persons with specialized knowledge
adapted to the organizational climate characterized by gravity and through it and
in the framework of the modern politicized style, the administration in this
institution to make maximum use of each individual in order to achieve efficient
performance For human resources management and for WHO as a whole within
the framework of sustainable development.
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