Journal of Business & Management (COES&RJ-JBM)

ISSN (E): 2306-7179 ISSN (P): 2306-8043

Publisher: Centre of Excellence for Scientific & Research Journalism, COES&RJ LLC
Online Publication Date & Issue: 1st July 2019, Vol.7, No.4, October 2019
https://doi.org/10.25255/jbm.2019.7.4.293.315

Reviewing the Concept of Innovation and it relationship with

Organizational Innovation: A Literature Review
Dr. Kholoud Sudqi Al-Louzi
An Independent Researcher, Amman, Jordan,
Allouzi.kh.s.abdallah@hotmail.com
Abstract:
The adoption of innovation by the organizations is one of the basic concepts that play a
positive role at the level of activity and life of the organization and continuity, especially
at the present time where the competition for the development of the human element,
considering the human being is the essence of the creative process, and the adoption of
this concept requires a set of values and principles that seek to achieve creativity. The
present study aimed at reviewing Arab and foreign studies on the concept of innovation
and its relation to organizational innovation.
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